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Contact Details
ADDRESS

58 Clegg Road
Mount Evelyn, 3796

PRINCIPAL

Mrs Angela Glennie

PARISH PRIEST

Father Michel Corriveau

SCHOOL BOARD CHAIR

Susan Van der Linden

TELEPHONE

03 9736 2219

EMAIL

principal@smmountevelyn.catholic.edu.aucatholic.edu.au

WEBSITE

www.smmountevelyn.catholic.edu.au

E NUMBER

E1312

Minimum Standards Attestation
I, Angela Glennie, attest that St Mary’s Primary School is compliant with:
 All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2019 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)
 The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards,
Managing Risk of Child Abuse in School.
22nd April 2020
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Our School Vision
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School Overview
St. Mary’s Primary School, which opened in 1980, is situated in the Yarra Valley and
has an enrolment of approximately 320 students who come from culturally and socioeconomically diverse backgrounds. Families come from the townships surrounding Mt
Evelyn. Many of the children are bussed in from the outlying areas, free of charge, on
the Invicta and Martyrs buses.
St. Mary’s is situated on seventeen acres of bushland, incorporating extensive play areas
that include an oval, courts, a fitness track, bush chapel, three separate areas of play
equipment, including a separate playground for Prep students, a community garden and
quiet play areas equipped with table tennis tables, games and sets of giant chess and
draughts. All areas of our school have been refurbished, providing functional spaces to
enhance learning. We have a well-stocked library and specialist teachers in Library,
Performing Arts, Wellbeing, Italian and PE. The property is partly landscaped, focusing
widely on native trees and plants. The grounds provide an opportunity to be used by staff,
children and families for both recreational and educational purposes. We have fourteen
classes: two x preps, four x one-two classes, four x three-four classes and four x five-six
classes. We try to ensure that, after Prep, the children remain with the same teacher over
a two-year period. We believe that this promotes a stable learning environment,
minimises the loss of learning time, (at the beginning of each year), and ensures the
continuity of learning for our students so that they may achieve their potential.
The school is supported by the Parish, School Education Advisory Board, Parents and
Friends Association and a very positive parent body. Parents are encouraged to
participate in various curriculum and extracurricular activities, e.g. Literacy program, The
Arts, Religious Education, weekly assembly, liturgies, toddler story time, gardening and
craft clubs as well as excursions and sporting programs.
We have a staff of 46, comprising of 28 teachers and 18 learning support officers and
administration staff. With the assistance of our learning support officers, we work hard to
address the learning needs of all children. As well as endeavoring to cater for more able
students in the classroom; an extension program for Literacy and Mathematics is run
several times a week to enable like-minded children to work together to further stimulate
and challenge each other as well as achieve personal learning goals within the
classroom. When children are experiencing difficulties, we believe it is important to
intervene early and find that short, daily intervention programs have the greatest positive
impact on student learning and growth. We work closely with parents and value their
input through Program Support Group meetings and, if it seems that our intervention is
not having the desired impact, children are further assessed and referred to CEM
Learning Diversity or consulting specialists. As well as the interventions that take place
in the classrooms, with the assistance of the Learning Support Officers, we also run Mini
Lit, and PERI for Literacy, and have a two Number Intervention staff who work across the
school four days per week. These teachers also work closely with classroom teachers
and Learning Support Officers, often providing professional learning for staff.
Co-operative, data informed planning, teaching and decision-making procedures are well
developed. Teachers in each level plan and work together regularly and provide
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opportunities for interaction amongst all students. We have a very successful prep/year
six buddy system operating in the school and a highly active Student Action Team, who
meet regularly with the principal discussing and planning student initiatives.
Student and family wellbeing are a priority at St Mary’s with the firm belief that wellbeing
underpins overall development and student success. Wellbeing is supported by the
employment of a Student Well-being Leader, Pastoral Care Worker and School
Psychologist.
The Parish Priest, Principal, Staff and families value St. Mary’s as a welcoming and
inclusive community of people who share a common commitment to our motto, “Love
Above All”. As members of a Catholic Parish School, we strive to be models of the Gospel
values of love, understanding, respect and service, reflecting upon the examples set by
those within the gospels as well as those within the community.
We are energised by the current School Improvement Plan, which specifies a school wide
commitment in working together to increase engagement, resilience and learner
confidence, with the aim to achieving continued improvement thus ensuring ongoing and
better outcomes for our students.
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Principal’s Report
2019 was a year of exploration, initiative, feedback and collaboration. The St Mary’s staff
continued to build their whole school commitment to providing meaningful and engaging
learning opportunities through expert teaching, utilising contemporary learning practices
and spaces.
Continuing our journey with the Outer Eastern Principal’s Network, we continued to draw
upon the work of Dr. Lyn Sharratt. The St Mary’s Community began to engage and
increase proficiency in data literacy, with data conversations, data walls and focus
students becoming the norms in planning and delivering targeted and engaging learning
for both students and teachers.
As principal I was fortunate to be a delegate with the Leading Learning Innovation
Immersion Program which allowed me to further investigate effective feedback cultures
across schools in both the US and Canada. The learnings gleaned from this experience
provided opportunity for community engagement around the use of effective feedback
both for students and teachers. Collaboration around this gave rise to whole school
classroom practices around feedback as well as the co-development of a new
Professional Learning Structure for all staff. All curriculum areas embraced the use of the
Learning Arrow as a means of reflection and acting upon feedback.
Learning goals across all areas became the norm with school wide survey data showing
an overwhelming increase in purposeful learning, empowerment and engagement across
the community. Student safety was also an area of focus with a new initiative of
anonymous wellbeing surveys enabling students the opportunity and confidence to report
directly to the principal; these were well received. This initiative alongside the common
language of Reporting versus Dobbing in all classrooms as well as with the parents
enhanced student safety and relationships.
Relationships and connectedness to peers was also supported by the whole school
Welcome Strategy which became a much valued start to each day. The Student Action
Team expanded their duties to include student lead, student engagement sessions at
each assembly; once again, a much valued inclusion to our regular practice.
The year ended on a high with the School Art Show and the Christmas Fair (once
separate events), combining into one gala event, embraced by record numbers. The
P&F also raised funds for the concreting of the pickup area, which made before and after
school drop off a much better experience for all. The Parish Council began to arrange
after mass family gathering opportunities which helped to form new partnerships whilst
strengthening those already in existence.
The St Mary’s school vision continues to inspire, support and drive all members of the
community to collaborative and mission- based action.
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Education in Faith
Goals & Intended Outcomes
Based on the findings of external Review 2016 and the current School Improvement
Plan, the goal for Education in Faith for 2019 was:


To cultivate an inclusive learning community imbued with a Catholic worldview,
where all members learn about, reflect on and engage in the teachings and
traditions of the Catholic Church within our contemporary society.

The intended outcome was:


That students will be engaged in authentic and purposeful Religious Education
that supports them to connect faith and life.

Achievements
Implementation of the renewed RE curriculum & InquiRE, Pedagogy of Encounter in line
with current inquiry planner, in our distinctive Catholic context.
Live-in staff retreat focused on Catholic Social Teaching with guest speaker Megan
Bourke from Caritas Australia.
REL attended REL network meetings each term.
Collaborative preparation of descriptors to report on the RE curriculum.
Also within our community:











Students continued their faith journey through the reception of the Sacraments of First
Reconciliation, First Eucharist and Confirmation.
Three older students were prepared for the Sacrament of Baptism by parent catechesis
and were baptised at the end of 2019.
Staff continued to be actively involved in the family centred, parish and school organised
Sacramental Program by running a Sacramental information night and facilitation family
based Sacramental workshops, reflection days and celebration of the Sacraments for
First Holy Communion and Confirmation.
Project Compassion - water challenge, online donation page, awareness of the plight of
people in the Philippines.
Continued work with staff on planning days, implementing the renewed RE curriculum
and having an inquiRE concept with a provocation.
Whole school collaboration of ‘100 acts of kindness’ school poster. Transferring this to
recording forty days of kindness during Lent, with the aim that this almsgiving would
become habitual.
2019 Mini Vinnies program had 25 members including seven new members who were
commissioned after 6 months of service to the school community.
The Winter Appeal for the St Vincent de Paul Society took place mid-year with the
collection of a range of non-perishable items being collected for distribution to needy
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families in the area. The President of St.Mary’s, St. Vincent de Paul spoke at Mini
Vinnies meetings and whole school assemblies.
Mini Vinnies and Student Action Team attended the Mission Mass at St.Patrick’s
Cathedral in October. Mini Vinnies promoted Catholic Mission month by making
“Sockballs” for each class and held a ‘Socktober day” to raise money for Catholic
Mission.
REL attended 2 days of professional learning with the focus on Catholic social teaching,
child safety whilst interacting with the school community and people from outside the
school community. Examples of projects were discussed and the importance of
highlighting being a witness for Christ.
Weekly RE news and reflections in the school newsletter.
Mother’s day liturgy in May to celebrate all mothers in our school community and our
heavenly Mother Mary.
Celebration of our Marian charism through Marian feast days and during May a focus on
Mary and the rosary. All Preps were given a pair of Rosary beads by Fr Michel and
donated by the parish. The feast of the Assumption was celebrated with a whole day of
activities devoted to Mary.
Introduction of the CEM acknowledgement of country and catholic founders at
gatherings.
Formulation of staff level meetings with Fr Michel to collaborate on planning
Sacramental units.
Continued CEM sponsored study for REL to study Masters in RE. As part of studies, a 3week study trip to Rome was taken with the focus on understanding Catholic education
through the Church documents; anthropological challenges facing Catholic education
and contemporary challenges for Catholic schools in the 21st century.
The introduction of Faith Captains into the SAT (Student Action Team).
Review of Prayer Scope and sequence.
Staff opportunities including prayer, masses, reflection and retreats.
Continued and strengthened the relationship with Parish Priest by weekly meetings with
REL, classroom visits from the parish priest which focussed on specific topics especially
around understanding of the sacraments. Parish priest also spoke at sacramental family
evenings, facilitating workshops for the students and families. Both of these practices
have strengthened the relationship between school and parish.
First Holy Communion was celebrated on the feast of Corpus Christi, 27 children
celebrated their First Holy Communion, including 5 parish children and 22 St.Mary’s
children including 2 from Grade 5 / 6. The older children were prepared by our parent
cathesists.
Spirit day 2019. A confirmation retreat day was held for Grade 6 students preparing for
Confirmation. This year it was held at St.Mary’s, with 23 St.Mary’s students and 3 parish
children.
Implementation of ECSI survey. REL attendance at ECSI workshop on 17 October with
reporting to staff. Staff collaboration of the strengths and weaknesses of the ECSI data.
Lisa Heffernan, Learning Consultant in Religious Education, Catholic Education
Melbourne collaborated with REL on analysing the schools ECSI data.
Our annual Christmas Giving Tree was again well supported, with gifts being donated for
all members of families assisted by the St Vincent de Paul Society throughout the year.
The Mini Vinnies made and served morning tea at the Christmas reflection for the
visiting residents from MiCare.
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Learning & Teaching
Goals & Intended Outcomes
Based on the findings of external Review 2016 and the current School Improvement
Plan, the goal for Learning and Teaching in 2019 was: To provide purposeful and
engaging contemporary learning for all students in the Catholic context.
The intended outcomes were:
 That every student is engaged in her or his learning, develops confidence,
experiences success and becomes an independent learner.
 That students will achieve or exceed expected growth targets from Prep to Grade
Six in Literacy and Numeracy.
 To build teacher capacity to provide high quality, contemporary education.
 To embed a culture for the effective use of data to drive teaching and learning
Achievements
The school year began with dedicated time for the whole staff to reflect upon our shared
vision for learning and teaching, professional responsibility and collaborative
planning. The shared vision for learning and teaching is:
At St Mary’s we believe that quality learning and teaching demands high expectations of
teachers and students within the context of contemporary best practice. We believe that
quality learning and teaching inspires, motivates and challenges students and teachers;
it encourages and supports an inner drive for learning across all areas: social,
emotional, academic and professional.
Quality learning and teaching is explicit, scaffolded, reflective and personalised in
nature. It is maximised: when environments are welcoming, engaging and safe, when
teachers know, listen to and respect their students, and when decisions are made
collaboratively.
Quality learning and teaching must be accessible to all members of our community in
order that we enact our mission of “Love Above All.”


Embedded whole school and level, effective data usage strategies to inform
differentiated teaching and learning.



Extension of writing rubrics to include grammar and punctuation.



School wide expansion of visible Learning Intentions and Success Criteria used
and in Literacy, Maths & RE all Learning Intentions written into work programs.



Introduction of Learning Arrow and Bump it up walls across the school as a
feedback strategy for student learning.



Introduction of Data Walls to inform Writing progress, trends and instruction.



Parent Engagement in Mathematics Evening co-hosted with Math’s Collaborative
Schools.
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Targeted differentiation of Spelling program



Staff worked collegially at class, level and whole-staff meetings to develop a
deeper understanding of the Victorian curriculum and the progression of
learning. The use of data to inform differentiation in learning and teaching was a
focus, with particular attention to achieving growth as a measure of success.
Data Walls were used to inform writing progress, identify trends and drive
instruction. This was an impetus for cross level professional dialogue and
increased understanding of the learning continuum.



Curriculum teams continued to evolve in the areas of Numeracy, Literacy and
Well-being. These teams utilised Professional Development and collegial
discussion to drive action and engagement across the levels. This enabled the
staff to build teacher capacity and confidence in planning and teaching effectively
with student engagement and growth as the focus.



Visible learning was a prominent characteristic of our classrooms. Learning
Intentions and Success Criteria were further developed and made more explicit
to students in Literacy, Maths and Religious Education. These were also
displayed and documented in work programs.



Learning Walks were undertaken by the leadership and staff teams with school
wide patterns identified and utilized for further enhancement of student
outcomes.



Decodable readers, the Intervention Framework and smart goals were some of
the areas of focus for professional development. Resources were sourced and
planning time utilised to enable the implementation of this professional learning.
Education Support Officers were a key feature of the application of these
programs.



Feedback was a recurring theme across all areas. Teacher-led sprints were
instigated, covering feedback to students, parents, and staff. This led to further
development of feedback structures and forms. Writing rubrics, Learning Arrows
and Bump-it-up walls enabled this feedback to be embedded in the writing area.
Writing rubrics included an increased emphasis on grammar and punctuation.
There was a focus on collaborative data analysis including writing moderation
and unpacking data walls. Daily spelling drills continued with increased
differentiation across the levels.



We continued our participation in the Mathematics project working with Dr. Peter
Sullivan alongside Numeracy Leaders from neighbouring schools. The funding
was obtained from CEM with the purpose of supporting the work of our school
collective in improving the mathematics achievement of our mid to high
performing students. Early in the year Dr. Sullivan presented an evening of
Mathematical thinking and open-ended tasks to parents and staff. This helped to
set the scene for maths learning across the schools. With further input from the
collective, teacher teams planned, prepared and delivered sequences of
challenging tasks.
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In our school environment the establishment of Learning streets, Welcome
Sprints and Communication Boards encouraged parent engagement to promote
and support learning.

Improvements in the area of Learning Diversity also occurred:












The Learning Diversity Team devoted time and energy into refining and
embedding processes.
The Learning Diversity Team were involved in quality control sessions with
Catholic Education Consultant
The Learning Diversity Team led the staff through the NCCD requirements,
designed to accurately identify and cater for students requiring learning
adjustments.
The Learning Diversity Team spent considerable time with CEM consultants to
ensure that NCCD requirements were understood and facilitated.
The Learning Diversity Team stream lined the network- based record keeping
system for all students on the NCCD
Staff mentoring around Personalised Learning Plans, SMART goals and the
referral process.
Continuation of a team approach to Program Support Group Meetings.
Refinement of the use of Educational Support staff in the delivery and record
keeping of interventions.
All staff completed the Intervention Framework Modules as lead by the Learning
Diversity Team.
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Student Learning Outcomes
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The Maths collective work lead by leadership and staff has had an impact on the Naplan
Numeracy results
 100% of students achieved the minimum national standard in Naplan. This was evident
for both Year 3 and 5 and has been sustained across the 3 years.
The writing focus; including data walls, data analysis and Learning Arrows has impacted Naplan
results.
 Year 3 results showed a slight dip in 2018 to regain 100% of students reaching minimum
national standard in 2019.
 Year 5 results show a positive steady upward trend.
In the area of reading
 Whilst a slight dip was seen, more than 95% of students achieved the minimum national
standard in Year 3 across the three years.
 Year 5 results show an increasing level of achievement. Also maintaining more than
95% of students achieving the minimum national standard across the three years.
The leadership team engaged with CEM staff around relative growth and maintaining our high
achievers in Naplan from Year 3 to Year 5.
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Student Wellbeing
Goals & Intended Outcomes
To provide a safe and consistent learning environment that maximises the wellbeing of each student
within our Catholic context.



That each student grows in resilience, respect and self-confidence.



That each student feels connected to the St Mary’s School community.

Achievements
The CEMSIS data displayed a significant increase in Student Wellbeing outcomes for students
surveyed in years 3- 6.
Actions and initiatives, which contributed to this, included:














Whole School Morning Welcome Strategy
Twice weekly Whole School Meditation
School Wide focus on ‘Reporting versus Dobbing’
Peaceful Kids Program
Pastoral Care Services
School Psychologist
Whole School Theme: Head, Heart, Hands
Senior School Anonymous Friendship and Wellbeing Surveys to the principal
Student Action Team Assembly initiatives: Whole School Dancing, House Colour
Challenges, Faith Team and School Captain Focus Talks
Student Lead Transition Activities
Year 3-6 Production
Junior School Performing Arts Showcase
Boys Stomp, including performance at Catholic Education Gala Dinner
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The following tables are taken from the CEMSIS data and illustrate the excellent achievements
reflective of Student Wellbeing experienced by the students.

Student Satisfaction
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Student Attendance
Student non-attendance is included in reports and followed up personally with parents
or guardians. Unexplained absences are noted with contact being made from school to
home via email by 11am the same day. The importance of regular attendance is also
stressed at Information Sessions, in the school newsletter, on our website and via
displays within the school.
Note: The School Attendance Guidelines apply to all registered schools in Victoria and outline
procedures for schools to record, monitor and follow up student attendance in order to meet the
requirements of the relevant act and regulations
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Child Safe Standards
Goals and Intended Outcomes
Child safety is central to our school motto of ‘Love Above All’. Our goal is to create, maintain
and promote a community committed to the following rationale:
At St Mary’s Primary School, Mt Evelyn we hold the care, safety and wellbeing of children
and young people as a central and fundamental responsibility of our school. Our commitment is
drawn from and inherent in the teaching and mission of Jesus Christ, with love, justice and the
sanctity of each human person at the heart of the gospel. (St Mary’s Child Safety Policy May 2017).
Child Safety is highlighted further in our Vision Statement when we specify ‘Love Above All’ in
our words, actions, striving, diversity and journey.
Child safety is included in every area of our School Improvement Plan, specified in the
Wellbeing Goal:
To provide a safe and consistent learning environment that maximises the wellbeing of each
student within our Catholic context
As a wider school community, we aim to educate all members of the community around the
responsibility that each person has to ensuring the safety of every child.
We have a strong commitment to the ongoing monitoring of child safety resources and practices within
our school and parish community. We have dedicated staff members who remain informed of changes
within the Child Safety Legislative requirements and whom work together to implement the changes
and advertise these changes to the community as they occur. Child Safety is regularly discussed across
all areas of the school and parish community, it remains at the forefront of conversations.

Achievements
Child Safety remains an active priority across all areas of the school community; the following
are specific examples of this work during 2019:


Review of Child Safety Policy and Code of Conduct in May 2019, ensuring compliance
with current legislative requirements.



Refinement and application of the email system to parents reporting same day
unexplained non- attendance.



Annual staff training around Child Safety standards, including whole staff online training
specific to Child Safety, Reportable Conduct Scheme and Mandatory Reporting.



Inclusion of Child Safety on all weekly staff meeting agendas.



Attendance of key staff at Catholic Education Melbourne briefings and professional
learning sessions around Child Safety.
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Staff training and discussion around Reportable Conduct Scheme.



Implementation of protocol for principal and parish priest around Reportable Conduct
Scheme.



Child Safety compliance systems (including dedicated staff), which ensure maintenance
of records regarding staff, volunteers and contractors and which highlight potential
breeches of requirements.



Inclusion of Child Safety questions at interviews for new staff.



Inclusion of Child Safety questions in referee checks for new staff and volunteers.



Development of risk assessment template and procedures by the Wellbeing Team, with
follow up briefing to all staff around planning obligations and protocols.



Continued entry into Student Activity Locator via Catholic Education Commission
Victoria portal.



Email contact made with parent for unexplained absences (by 11am on the day of
absence)



Regular communication from the principal to the parent community highlighting Child
Safety concerns, responsibilities and opportunities for discussion.



Discussion and training at Education Board and Parish Board level.



Weekly Student Action Team meetings with principal, deputy and wellbeing leader as a
forum for students to share concerns, questions and develop initiatives to raise the
awareness and empowerment of all students around child safety.
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Leadership & Management
Goals & Intended Outcomes
To build a vibrant learning community characterised by the St Mary’s shared vision for faith and
learning.
That shared understanding and practice of outstanding, contemporary education is achieved.
That the professional capacity of the staff is strengthened.

Achievements



















Development and implementation of Professional Learning Structure for all staff,
including weekly appraisal and recognition.
Introduction of Professional Learning Journals
Regular Sprints lead by leadership staff to improve identified areas requiring
improvement e.g. classroom and school wide teaching practices
Annual Review Meetings utilising data of focus students to lead discussion on
effectiveness of teaching practice.
Accountability assurance for all staff.
Coaching Conversations upskilling for leaders.
Principal engagement as instructional leader.
Whole Community examination of CEMSIS data with recommendations made for
improvement strategies for following year.
Collaborative writing of the Annual Action Plan for following year.
Regular meetings between Parish Priest and Principal
Inclusion of principal on CEM study tour: Leading Learning Innovation Immersion (US
and Canada).
School support for teachers to engage in postgraduate study and HALT certification.
Engagement with CEM Business Manager in preparation for migration to ICON.
Leading Learning Innovation Immersion Tour (USA and Canada) Principal delegate
Intervention Framework Modules facilitator training and subsequent training for all staff
Feedback Processes Whole staff school closure
Professional Learning Goals Strategy implemented
RE Framework PL whole staff

Expenditure and Teacher Participation in Professional Learning
Whole staff Life Skills Training
First Aid, Epipen and CPR training for whole staff
Maths Challenging Tasks Professional Learning for teaching teams
Coaching Professional Learning for Leadership Team
NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019

100%

AVERAGE EXPENDITURE PER TEACHER FOR PL

$1875.00
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Teacher Satisfaction
The following tables illustrate the significant increase in staff satisfaction as surveyed by CEMSIS (all
green highlights indicate scores above like schools):
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School Community
Goals & Intended Outcomes
To improve student learning outcomes through family, parish and community engagement.
That families will be engaged in their children’s learning.
That children’s learning will be enhanced through parish, local and wider community
partnerships.

Achievements
The CEMSIS data displayed a significant increase in School Community outcomes across the
school.
Actions and initiatives, which contributed to this, included:











Implementation of School Wide Welcome Strategy
Introduction of School Wide Communication Boards
Coordination of Super working bees
Development of Learning Streets
Staff Information Movie to all teachers
Combined Christmas Fair and Art Show
Mi Care engagement
Stomp Group represented St Mary’s at CEM Gala Dinner
Cyber Safety Parental Information Evening
Student Action Team report to the community via iMovie and weekly student lead
engagement initiatives.
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Parent Satisfaction
The CEMSIS data displayed a significant increase in Parent Satisfaction across the school.
Survey data shows positive endorsement well above comparative schools in most areas
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Future Directions
As St Mary’s Primary School enters into an external review in 2020, it will utilise community and
student data in consultation with the reviewer to explore future areas of improvement. As a result
of this review a new School Improvement Plan, will provide direction for strategic improvement
across the following four years. St Mary’s is also due to continue working with Dr Lyn Sharrat as
cohort three, working with the CEM School Effectiveness Team to enhance learning and teaching
practices across the school.
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School Performance Data Summary
E1312
St Mary's School, Mount Evelyn

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%

YR 03 Grammar & Punctuation

91.9

100.0

8.1

95.2

-4.8

YR 03 Numeracy

100.0

100.0

0.0

100.0

0.0

YR 03 Reading

100.0

96.1

-3.9

95.2

-0.9

YR 03 Spelling

100.0

98.0

-2.0

97.6

-0.4

YR 03 Writing

100.0

98.0

-2.0

100.0

2.0

YR 05 Grammar & Punctuation

92.7

95.6

2.9

82.5

-13.1

YR 05 Numeracy

94.9

100.0

5.1

100.0

0.0

YR 05 Reading

95.1

97.8

2.7

97.5

-0.3

YR 05 Spelling

97.6

93.3

-4.3

97.5

4.2

YR 05 Writing

92.7

95.6

2.9

97.5

1.9

NAPLAN TESTS
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

%

Y01

91.1

Y02

94.2

Y03

92.7

Y04

92.2

Y05

94.3

Y06

91.8

Overall average attendance

92.7

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

90.9%

ALLSTAFF RETENTION RATE

Staff Retention Rate
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TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

14.3%

Graduate

25.0%

Graduate Certificate

10.7%

Bachelor Degree

75.0%

Advanced Diploma

35.7%

No Qualifications Listed

3.6%

STAFF COMPOSITION
Principal Class (Headcount)

2

Teaching Staff (Headcount)

27

Teaching Staff (FTE)
Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)
Indigenous Teaching Staff (Headcount)
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18.7
15
10.4
0
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NOTE: The School’s financial performance information has been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from their website
at www.acnc.gov.au
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